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ABSTRACT 

This document presents the agreement by and between 
the County of Genesee Board of Trustees of Genesee Community College 
and the Genesee Faculty Association* Articles of the agreement cover 
recognition, association and member rights, employer rights, past 
practices, conditions of employment, faculty benefits, grievance 
procedure, salaries, trustees and association communications, savings 
clause, miscellaneous, legislative action, and term. (HJH) 



by and between 

THE COUNTY OF GENESEE 

THE BOARD OF TRUSTEES OF GENESEE COMMUNITY 

COLLEGE 

and 

THE GENESEE FACULTY ASSOCIATION 



DATED SEPTEMBER 27, 1972 
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SENT OFFICIAL NATIONAL INSTITUTE OF 
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AGREEMENT 



Dated: September 27 , 1972 ^ 
Effective: August 25, 1972 

by and Jbetveeji 

The County Legislature of the County of Genesee^ New York 
(hereinafter referred to as the "Legislature") ; 

The Board of Trustees of Genesee Community College 
(hereinafter referred to as the "Trustee") , (the "Legisla^ 
ture" and "Trustees" hereinafter referred to collectively 
as the "College") 

and 

The Genesee Faculty Association (hereinafter referred to 
as the "Association"). 
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ARTICLE I 



RECOGNITION 

(A) The College hereby recognizes the Association as the exclusive 
representative of the employees in a unit including all full-time 
teaching faculty, division chairmen, full-^time librarians , and full-- 
time counselors (herein, except as specifically indicated, referred 
to collectively as "faculty" and/or individually as "faculty member") 
for the purposes of collective negotiations regarding wages, hours, 
and terms and conditions of employment, and in the settlement of 
grievances and for all lawful purposes under the laws of the State of 
New York. Such recognition shall extend for the maximum period 
allowed by law. 

(B) The College agrees to deduct from the salaries of the employees in the 
defined unit the dues of the Association. Any member of the Association 
may voluntarily authorize dues deductions in writing^ on forms prescribed 
by the Association, and said forms will be submitted to the College 
business office. Such authorization forms may be revoked at any time 

in writing by the Association member. 

(C) During the term or any extension or renewal of the term hereof, the 
Employer will not accord dues deduction or sindlax checkoff rights to 
any other organization purporting to represent employees in the defined 
unit represented by the Association. 



(D) The Association shall certify to the Employer in writing the current 
dues rate and shall give the Employer thirti; (30) days notice prior 
to th^ effective date of any cluange thereof. 

(E) The College shall, within ten (10) days following each pay period in 
which dues deductions are made, transmit the amount so deducted to 
the Association. 

(F) If and when the statutes and/or courts of the State of New York shall 
establish the legality thereof, it is agreed that no employee i/j the 
bargaining unit shall be permitted to continue in the employment of 
the College beyond the :±irtieth schoo.l day after the date of his 
employment or the effective date of this Agreement, whichever is later, 
unless by then he has become and thereafter during the term of his 
employment in the bargaining unit shall remain a member of the Associa^ 
tion as an Exclusive recognized representative, or in the alternative , 
shall execute and maintain in full force and effect during- 

the term of his employment in the bargaining unit, an authorization 
for the deduction from his or her salary the payment to the Association 
of an amount equivalent to the dues from time to time set and specified 
by the ^^ssociatior/. 



ARTICLE II 

ASSOCIATION AND^IEMBER RIGHTS 

(A) The College hereby agrees that employees employed in the defined unit 

shall have the right freely to organize, join and support the Association 
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for the purpose of engaging in collective negotiations . The College 
agrees that it will not directly or indirectly deprive^ discourage^ 
coerce or harass any employee in the enjoyment of any right conferred 
by the Public Employees' Fair Employment Act; that it will not discrim- 
inate against any employee with respect to hours ^ wages ^ or any terms 
or conditions of employment by reason of his membership in the 
Association f his lawful participation in any activities of the 
^sedation or in collective professional negotiations with the 
College^ or his ins titution of any grievances ^ complaint or proceeding 
under this Agreement m 

All personnel files pertaining to an individual faculty member which 
the College receives from non-College sourcqs such as other universities 
or placement services shall be placed in that faculty member's adminis- 
trative file and shall not be available to the faculty member but shall 
be available only to the President, Dean and appropriate Division 
Chairman m All material relative to an individual member which originates 
within the College shall be placed in that faculty member's professional 
file and shall be made available to the Infdividual for inspection and 
to the Association upon the request of thf individual faculty member 
with the right to reproduce the same or any part thereof. All material 
placed in this professional file must be signed and date^ by the 
individual originating the material. Each faculty member shall have 
the right to put any material into his professional folder at will. 

The President of the Genesee Faculty Association shall be assigned a 
teaching load which reflects a reduction of three (3) class hours from 
the normal teaching load. 



(D) Pursuant to the provisions of subdivision 3 (b) of Section 207 of the 
Public EiTiployees Fair Employment Law, the Associatiion affirnG: 

that it does not assert the right to strike against 
any government, to assist or participate in any such 
strike or to impose an obligation to conduct, assist 
or participate in such strike. 

(E) On and after th^ date of this agreeuBnt, any agreement between the 
Board and any individual member of the bargaining unit regarding the 
terms and conditions of their employment shall be expressly subject 
to this agreement* 

(F) Membership in the Association shall at all times be open to all mem-- 
bers of the bargaining unit regardless of race, creed, sex, marital 
status, color, political affiliation or national origin* 

(G) Membership in the Association shall not be, or be made, a condition of 
employment or a preference in employment nor a condition of, or a 
preference in, the continuation of employment of any person. 

ARTICLE iJtl 
( 

Et^LOYER RIGHTS 

(A) The Legislature and the Trustees^ separately and collectively , hereby 
retain and reserve unto themselves all rights, pcMers , authority , 
duties and responsibilities conferred upon and vested in them by law. 
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(B) The exercise of these rights^ powers^ authority ^ duties and responsi- 
bilities and the adoption of such rules ^ regulations and policies as 
they deem necessary in the managrement, direction and administration 
of all operations and activities of the College shall be limited only 
by the specific an<i express terms of this Agreement. 

ARTICLE IV 

PAST PRACTICES 

All past practices and procedures of the College shall remain in force except 
that this Agreement shall supersede any policies ^ rules , regulations f or 
practices affecting the terms and conditions of employment of the College 
which shall be contrary to or inconsistent herewith. The provisions of this 
Agreement shall be incorporated in and be considered part of the established 
policies of the College. 

ARTICLE V 

CONDI TIONS OF EMPLOYMENT 

(A) Basic Load - Fall-Time Faculty ^ 
1. Teachers: 

a. 15/16 credit and/or 18 contact hours for each semester 
with a maximum of 32 credit hours and 36 contact hours 
per school year. 
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2. Librarians and Counselors : 

a. The work week shall consist of an average of five (5) 
f days per week. 

jb. Shall work no wore than 8 consecutive hours f including 
lunch period, in any day. 

c. Shall be employed on the twelve-wonth Administrative 
year. 

Class Size 

The ideal class size varies from one academic discipline to another. 
The College will limit class size to the number recommended by the 
Division Chairman and approved by the Dean whose decision shall be finals 

Course Preparation 

1. Where feasible and possible the College will endeavor to keep 
course preparations pt the level of two per semester. Course 
preparation will not exceed three per semester unless more are 
agreed upon by the faculty member, appropriate Division Chairman 
and the Dean. 

2. Each instructor shall be given his tentative teaching schedule 
for the fall term no later than June 1, and for the s^ringr term 
no later than December 15. 

3. Faculty, on the recommendation of the Dean of the College, follow- 
ing consultation with the appropriate Division Chairman, and 
approval of the President, nay be released from their regular 
assignments for pe:i:iods extending from one wai^k to one y.?aj. ^^r 



the purpose of preparing grant or add requests, developing new 
or supplementary instructional materials or aids, preparing new 
courses, developing new programs, or improving existing programs. 

(D) Office Hours 

Faculty shall file with the Division Chairman and Dean, post, and 
maintain a schedule of at least five office hours per week for student 
consultation. Whenever: feasible, such schedule shall be on the basis 
of one hour per day and shall bo scheduled at reasonable hours. 

(E) Sponsorship of Student Activities 

Sponsorship of all student clubs and organizations including inter- 
collegiate athletics and drama, shall be on a voluntary basis. The 
teaching load of a faculty member will not be reduced upon undertaking 
the sponsorship of student activities. Intramural athletics shall not 
be on a voluntary basis but shall be the responsibility of the Division 
of Health and Physical Education. 

(F) Academic Calendar 

1. The College year shall consist of regularly scheduled class days 
and other days set aside for other professional activities . In 
the latter instance the Faculty will be expected to t^e on campus 
82 30-4:30 , when activities are scheduled. 
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COLLEGE CALENDAR 



1972 - 73 



1972 

August 22-24 (T-TH) 
August 24-25 (Th-F) 
August 28 (T) 
September 4 (M) 
October 9 (M) 
November 23 -25 (Th-S) 
Decewber 18-23 (T-S) 



December 23 (S) 
December 27 (W) 

December 25 - January 21 (M-Sun) 
^ 1973 

January 2-20 (T-S) 
January 23 (T) 
January 24 -26 (W-F) 

January 29 - May 19 (M-S) 
February 19 (M) 
April 19-28 (Th-S) 
May 21 - 24 (M-Th) 

May 24 (Th) 
May 25 (F) 

May 28 (M) 
May 29 (w) 
tly V me 3 (Sun) 



New Faculty Orientation 

Workshop and Professional Activities 

Classes Begin at 6:00 P.M. 

Holiday (Labor Day) 

Holiday (Columbus Day) 

Holidays (Thanksgiving 

Optional Finals (December 21, 22, 23 
scheduled through Registrar's Office by 
December 1) and/ or review with "IP" 
students. 

Last Day of Instruction 

All grades must be in Registrar' s Office 
by noon* 

Vacation 



Intersession 

Professional Activities Day 

Faculty review of work with students 
with "IP'* grades 

Classes 

Holiday (President's Day) 
Spring Recess 

Optional Finals (May 22, 23, 24 scheduled 
through Registrar's Office by May 7) 
and/or review with "IP" students. 

Last Day of Instruction 

All grades must be in Registrar's Office 
by Noonm 

Holiday (Memorial Day) 

"Open Day" for use at faculty's option 
Student Faculty Conference Day 
Graduation 
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3- Development of the 1973-1974 academic calendar and any subsequent 
changes therein or in the academic calendar for 1972-1973 will 
involve consultation with the Association. 

College Day 

I- Genesee Community College will operate under tike "one college" 

concept in that classes shall be scheduled between 8:00 a.m* and 
10:00 p.m. 

2. In general., of f -campus and Saturday instruction and assignments 
to more than one evening course, as part of a faculty member's 
Tegular teaching load, will not be made unless a faculty member 
volunteers for such assignment* An exception to this will be 
situations where the faculty member is employed with the specific 
understanding that he is being employed to teach multiple 
evening and/or off-campus assignments. In such circumstances , 
the faculty mamber's letter of appointment will 'jpecify this 
arrangement. It should be noted that this specification will not 
be part of every new faculty member's contract, and will be used 
prudently and only when necessary to meet the planned staffing 
patterns for the College. 

3. Division Chairmen, in developing, and the Dean, in approving, 
faculty teaching schedules may, whenever feasible, attempt to 
accommodate scheduling requests from members of their division 
within the framework of the total schedule including the possi- 
bility of a \fork week of less than five days. 
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4. There shall be at least eleven (11) hours batween the end of a 
Faculty member's last class of the day and the beginning of 
his/her first class the next day unless otherwise agreed upon 
by the Faculty member. Division Chairman, and the Dean. 

(H) Vacancies 

!• Notice of any professional position vacancy, administrative or 
faculty, shall be circulated to the members of the Faculty 
at least ten (10) days prior to its publication elsewhere. Such 
notice shall include a complete job description, including 
remuneration offered, duties, responsibilities , and a statement 
of required qualifications* 

2. The Association, among others of the College will be involved, 
in an advisory capacity, in the engagement of the President and 
Deans of the College. 

3. When a vacancy for a Division Chairman comes about, the Dean shall' 
appoint a screening committee, after seeking the advice of the 
appropriate division in terms of possible members to serve on the 
committee, to screen applicants for the position. No applicant 
for the position may serve on the screening committee. 

The committee will screen applicants, interview applicants, make 
arrangements for other division faculty to meet applicants and 
coordinate the interview schedule with the Dean. 
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The serening coimdttee shall report and recommend *o the Dean 
acceptable applicants. No permanent Division Chairman will be 
appointed who is not recommended by the coimittee. 

(I) Appointment to the Professional Staff 

Genesee Community College shall provide one of three types of profes^ 
sional service appointment to all full-time individuals covered by 
the terms of this Agreement. 

1. A temporary appointment is made for a fixed term not to exceed 
one (1) year where a position is not expected to be permanent^ 
Persons employed under temporary contracts shall not be entitled 
to sick leave or maternity leave, nor shall their termination 
be subject to the grievance procedures hereunder. 

2. A probationary appointment for one (1) academic year renewable 
annually for a period not to exceed a total of four (4) 
academic years. In the final probationary year a faculty 
member shall be notified of his continuing appointment status 
on or before December 15. Credit of up to two years of contin- 
uous full-time service at another institution of higher educa^ 
tion may, in the exclusive discretion of the College, be used 
to reduce the probationary period to two (2) years. The 
probationary period may, in the exclusive discretion of the 
College, in exceptional circumstances , be reduced to two (2) 
years service at Genesee Ccanmunity College. 
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3. A continuing appointmeint will be granted in the year of 
reappointment following the conclusion of the final proba^ 
tionairy appointment. Individuals granted continuing appoint^ 
ment shall hold their respective positions during competent 
professional service and conduct for a period of four (4) 
gears following which su<A status shall be subject to review 
by an appropriate committee of Administrators recommended by 
the College r which cx>mmittee shall meUce recommendations to 
the Dean as to whether or not continuing appointments should 
be renewed for successive periods • 

4. Letters of Non- reappointment will be offered no later than 
March 15 of the initial year and no later than December 15 
of successive yearn of employment. Unless otherwise notified 
an these respective dates, the faculty member's appointment 
is automatically renewed. 

(J) Transfer of Assignment 

i. Under no circumstances should a faculty meir^r be assigned 
in an area in which he has no formal preparation without 
his consent and that of the Association. 



erJc 



2. In the event of transfer or reassignment, a faculty member shall 
have the right to discuss such transfer or assignmsnt with the 
Dean before such transfer or reassignment takes effect. 

Retrenchiasnt 

The services of any meirber of the faculty may be terminated in the 
event of program retrenchment. In such event the procedure to be 
followed will be imtually determined by the President of the College 
and the proper representatives of the Asssociation, In the event 
there is no mutual agreement, both the President of the College and 
the representatives of the Association shall present their recommended 
proceclures to the Board of Trustees. This procedure shall not be 
subject to grieveunce. 

If a continuing appointment is terminated because of retrenchment, 
the released faculty member's position shall not be filled by a 
replacement within a period of two (2) years unless the released 
faculty member has been offered reappointment to the position and has 
declined. 

Any faculty member whose employment is terminated due to retrenchment 
and who is qualified in more than one discipline shall be given 
preference to any existing opening in these disciplines. 

Academic Freedom 

There is incorporated herein and made a part hereof by this reference 
the A.A.U.P. Statement of Professional Ethics as set forth in the 
March 1969 Spring Issue of the A.A.U.P. Bulletin. 



W Field Trips 

Field trips are defined as a planned educational experience required 
by the instructor of a course necessitating students to leave 
campus and shall be subject to Division budget limitation wherein 
provision for the same shall be made* 

1. Field trips shall be subject to the provisions of the Faculty 
Handbook relating thereto. 

2. Existing liability insurance policies relating to third party 
bodily injury ($500,000, each person; $1,000 ,000. each occur* 
renoe; and $1,000,000. aggregate) and property damage 
($100,000. each occurrence and $100,000. aggregate) shall be 
applicable to the College and faculty member in all instances 
of field trips as hereineibove provided. 

(H) Evaluation and Promotion 

i. All members of the professional staff will be formally evaluated 

once annually for the first four (4) years of employment. Evaluation of 
instruction shall be an ongoing process to be formalized at 
least once every two (2) years there^tfter. Formal evaluation 
shall emphasize effective instruction and improvement of 
instruction and shall also include other aspects of professional 
petformanoei and will include a conference(s) between indivi* 
duals and their immediate supervisor, a completed evaluation 
whi<± will become part of the individual's professimal file. 



ERIC 



followed by individual conferences with appropriate administra- 
tive personnel. The individual being evaluated may include a 
dissenting written opinion and/or related evidence in his 
professional folder. 

2. Evaluation for promotion will follow the guidelines and procedures 
as published in Section No. 418 of the September 1969 faculty 
Handbook which is incorporated herein by this reference. The 
qualifications as there listed are minimal and will be waived only 
for outstanding cause. Promotion will not, under any circunt^ 
stances f be considered automatic. 

ARTICLE V I 

FACULTY BENEFITS 

(A) Leaves of Absence Committee 

A Leave of Absence Conrndtteer consisting of five faculty members, 
shall be elected by th^ Association annually. Members of this com* 
mittee will not be eligible for a leave of absence without pay nor 
be eligible for a sabbatical leave for the next academic year. The 
committee's duties will be to consider all applications for sabbatical 
leave and leave of absence without pay. The conrndttee shall make its 
recommendations in priority order to the President in the instance of 
each application on or 2}efore May 1. The President may , at his 
discre ionf waive the May 1 date. 
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Sabba ti cal Lea ve 

1. The purpose of a sabbatical leave program is to increase a 
faculty number's value to the College. 

2. Sabbaticcd leave shall be granted for planned travel, study, 
formal education, research, and related activities directly 
related to the professimal development of the individual , in 
terms of its use and value to the College. 

3. All members of the faculty holding academic rank who have 
completed at least six (6) years of continuous full-time 
service at the College will be eligible to apply for a sabbatical 
leave. The period of time for eligibility for additional 
sabbatical leave shall be six (6) years from the date of returning 
from the previous sabbatical leave. A leave of absence without 

pay for one (1) year or less will neither count as time earned 

/ 

toward eligibility for sabbatical leave nor will it constitute 
an interruption of the continuous service requirement. 

4. Sed}batical leave shall be for a period of one semester at fuii 
pay or one academic year at half-pay. The recipient, upon 
approval of the President, may receive additional earned income 
from sources other than the College, the total of which, 
including the College's contribution shall not exceed his College 
salary for the period of time involved. The recipient will 
continue to receive the benefits of all College^provided fringe 



benefits while on sabbatical leave . The period of time 
involved will be used to compute tims eligibility for 
promotion and salary adjustment. 

I 

S. Recipients of sabbatical leaves must sign an agreement to return 
to Genesee Community College for a period of one (1) full year 
following expiration of the saJbl>aticai leave, or repay immediately 
the total sum of money paid by the College to the individual 
during the period of the sabbatical leave — including the cost 
of all fringe benefits. 



6. Application for sabbatical leave must be submitted in writing, 
on forms provided by the College, to the Committee no later than 
five calendar months prior to the proposed date of the beginning 
of the sabbatical leave. The form will require the applicant 

to outline his proposed program, its relationship to his profes^' 
sional responsibilities at the College and the manner whereby 
the program will improve his value to the institution. The 
recipient will also be required to file a written report fol'^ 
lowing conclusion of the sabbatical leave period. 

7. Sabbatical leave proposals must carry the recommendation of the 
Leave of Absence Committee, prior to submission to the President 
of the College. The President will submit the proposal to the 
Board of Trustees of Genesee Community College with his recom^ 
msndation for appropriate action. 
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8. No more than five (5) individuals shall be on s^oi^atical leave 
at a given period of time. 

(C) Leave of Absence Without Pay / 

Upon recommendation of the Committee to the President, the College 
may grant leave to a member of the faculty for a period of time not 
to exceed one (1) year. An extension of Jleave shall be treated as 
an initial application. Individuals on leave without pay may make 
arrangements with the Business Office to continue insurance and 
retirement programs, but the cost of these programs shall not be 
assumed by the College. 

(D) Maternity Leave of Absence 

Upon recommendation of the Dean of the College, the President maii 
grant a leave of absence effective as of a date deemed appropriate , 
up to two years after the birth of the child. At the request of 
the person involved, and after receiving the recommendation of the 
President, the Board of Trustees may grant further extension of such 
a leave. 

Maternity leave shall constitute an interruption of the period of 
probationary or continuing appointment, and shall not be in lieu 
of service in either instance. Insofar as possible, such leave shall 
coimenoe at the end of a semester and terminate at the beginning of 
a semester. The acceptance of full-time employnient elsewhere than 
at the College during maternity leave shall constitute a voluntaiy 
termination of such leave. 
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(E) Sick Leave 

Members of the Association will be ffranted sick leave of twenty (20) 
calendar days, exclusive of Saturdays, Sundays , authorized holidays, 
upon commencement of the academic year. Sick leave may accumulate 
to 160 days. 

During sick leave, retirement, hospitalization, and other like benefits 
will continue. 

Under unusual circumstance of hardship, the President may recommend 
to the Board of Trustees an extension of sick leave benefits at full 
pay or a percentage thereof. 

(F) Personal Leave 

Three (3) days of personal leave are granted per academic year. The 
unused portion of personal leave shall accumulate as sick leave. 

f 

(G) Bereavemeht Leave 

Up to four (4) days are to be granted for death or serious illness 
within the immediate family of the member of the professional staff. 
This type of leave is not cuaiulative. The immediate family of the 
professional staff member and spouse shall be defined as parents, 
children, brothers, sisters, grandparents, and any other relative 
if that relative resides in the home of the staff member. 



(EJ Sick Leave 

Members of the Association will be granted sick leave of twenty (20) 

t 

calendar dags, exclusive of Saturdays, Sundays, authorized holidays, 
upon commencement of the academic year. Sick leave may accumulate 
to 160 days. 

During sick leave, retirement, hospitalization , and other iike benefits 
will continue. 

Under unusual circumstance of hardship, the President may recommend 
to the Board of Trustees an extension of sick leave benefits at full 
pay or a percentage thereof • 

f 

(F) Personal Leave 

Three (3J days of personal leave are granted per academic year. The 

untised portion of personal leave shall accumulate as sick leave. 

t 

(G) Bereavement Leave • 

Up to four (4) day*y are to be granted for death or serious illness 

within the immediate family of the member of the professional staff. 

This type of leave is not cumulative. The immediate family of the 

t 

professional staff member and spouse shall be defined as parents, 

) 

r 

children, brothers, sisters, grandparents, and any other relative 
if that relative resides in the home of the staff member. 
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(H) Insurance * 

Effective September 1, 1973, the College will contribute fifty percent 
(50%) of the individual and dependent premium cost of life insurance, 
accidental death and major medical insurance programs at the benefit 
levels thereof presently in effect for those faculty members who 
qualify under such programs and participate therein. 

Effective September 1, 1973, the College will contribute fifty percent 
(50%) of the premium cost of the Phoenix mtual Group long-term 
disability protection program at the benefit levels, heretofor proposed 
by the Association, for those i^Tnbers who qualify under such program 
and participate therein. 

APTICLB VII '\ 

GRIEVANCE PROCEDURE 

f 

Whereas, the establishment and maintenance of a harmonious and cooperative 
relationsliip between the College and the Faculty is essential to the operation 
of the College, it is the purpose of this procedure to secure, at the lowest 
possible administrative level, equitable solutions to alleged grievances of 
faculty through procedures under which they may present grievances free frcm 
coercion, interference , restraint, discrimination or reprisal , and by which 
the College and the Faculty are afforded adequate opportunity to dispose of 
their differences without the necessity of time consuming and costly 
proceedings before administrative agencies or in the courts. 
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Defini tionsi 



Grievance I 



Grievant i 



A complaint by any faculty n>^mber or members 
in the egotiating unit, regarding an alleged 
violation f misinterpretation or misapplication 
of the terms of this Agreements 

The one submitting the grievance. 



Grievance Committee: A duly constituted oommittee of the Association, 



Hearing Officer: 



The individual charged with the duty of 
rendering a decision at a particular stage 
of this grievance procedure. 



Rep res en tativei 



An individual faculty ir^niber, other than the 
grievant or the Association Grievance Committee r 
designated by the grievant, who agrees to 
represent the grievant at stages one and two 
of the Grievance Procedure. 



Specific Conditions : 

A grievant shall have the right to present grievances in accordance 
with this article, provided, however, that the first presentation 
of the grievance wiust occur within twenty (20) working days after 
the grievant could reasonably have first knoiirledge of the alleged 
grievance, and provided that tlie grievance is presented in writing 
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containing a brief statement of the nature of the grievance and 
the specific provision(s) of this Agreement alleged to have been 
violated. 

2. A grievant shall have the right to be represented at stages one 
and two by a representative of his choice. If the Association 
Grievance Committee is chosen as the representative of the grievant, 
all communications regarding the grievance shall ba sent to the 
Chairman of the Grievance Camnittee as well as to the grievant. 

3. The failure of a Hearing Officer at any stage to communicate his 
decisions within the designated time limits shall permit the 
grievant to proceed to the next stage of the grievance procedures. 

4. The failure of the grievant to appeal a decision to the next 
higher stage within tlie designated time limit shedl constitute 
a withdrawal and shall bar further action by the grievant. 

5. The grievant may withdraw the grievances by written notice at 
any time. 

6. Hearings and conferences held under these procedures shall be 

* 

conducted at a time and place which will afford a fair and 
reasonable opportunity for all parties to attend. Said hearings 
sh^il be scheduled so as to avoid interference with teaching 
schedules. 
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Procedural Steps : 

All grievances other than those arising vnder termination of service 
shall be presented and adjusted in the follcwing msLnner: 

1. Stage One: A grievant havinc a grievance shall discuss the 
same in good faith with the appropriate Division Cbcdrmanf the 
Dean of Students , or the Dean of the College, as the case may 
be, either directly or through a representative, with the 
objective of resolving the matter informally. If the grievance 
is not resolved informally, it shall be reduced to writing and 
presented to the Division Chairman, Dean of Students or Dean of 
the College, as the case may be, containing a brief statement 
of the nature of the grievance and the specific provision(s) 

of this Agreement alleged to have been violated* Within fivm 
(5) working days after the written grievance is pocesented to 
him, the administration representative to whom the grievance is 
delivered or his designee shetl,l render a decision theron in 
writing and present it to the grievemt. 

2. Stage Two : The grievant may appeal the decision rendered at 
stage one within ten (10) working days after receipt of the 
decision by s\3bmitting a written appeal to the President of the 
College. Such written appeal shall set forth specifically the 
nature of the grievance, the facts relating thereto, and 
grievant* s reasons for rejection of the decisions rendered in 
the first stage* Within seven (7) working days after receipt 
of the appeal, the President^ or his duly authorized representor 
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tive, shall hold a hearing vith the grievarst. 'Snc President, 
or hisf duly authorized representative , sr.all render a decision 
in writing to the grievant within five ^5) working dags after 
conclusion of the hearing. 

J. Stage Thiree : In the event that either trie grievant or the 

Association Grievance Committee, if the Jissociation Grievance 
dommittee has represented the grievant at all prior stages of 
the Grievance Procedure, does not accept in whole or in part 
the decision of the Pr3sident in a grievance regarding the 
terms of the Agreement, the unre/Jolved Issue shall be submitted 
to the Board of Trustees within fifteen (15) days for determina^ 
tion, the Board of Trustees shall consider only the disputed 
issues submitted by Joint statement* They shall render a 
decision within ten (10) working days. 

4. Stage Four t The grievant. may appeal ths decision rendered at 
stage three within ten (10) working days after receipt of the 
decision at stage thrm ly written notice to the President of the 
College with copy thereof to the Association Grievance Commttee 
submitting such grievance to arbitraticz. within five (5) days 
after receipt cf such notica of appeal, the President or his 
designee shall meet with the Associaticn Grievance Ccmadttee for 
the purpose of selecting representatives to serve on a tripartc 
arbitration panel. One B3:i2>er shall b^ tiesignated by the Collegm, 
one menhar by the issociation and these zwo ::i2itbers shall select 
a third who shall servo as ChLirman of s&id panel. The arbitration 
panel shall i.rjostdiacaly convene for thi purpose of establinhing 
such ^jles cs.d procedures as are necsss&ry for the expsditious 
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resolution of the grievance. In the event the c^jignated 
representatives are unable to agree upon a third panel nsmber 
within seven (7) days after their selection, then either the 
College or Association nay refer the matter to the Ajaerican 
Arbitration Association for the designation of the third 
member, Qiairman of such panel. In such latter event, all 
parties and the grievant shall be bound by the rules and 
procedures of the American Arbitration Association. 

The arbitration panel shall not have authority to add to, 
subtract from, or modify the express provisions of this Agreement 
or any provisions incorporated by reference herein. 

The costs of arbitration shall be borne equally by the 
College and association. 

The decision of the arbitration panel shall be in writing* 5uoh 
decision shall bo final and binding upon t^.e parties in all 
instances except am tQ> grievances related to non^renewal of proba^ 
tionary appointments and matters relating to retrenchment, in which 
instances the decision of the panel shall advisory only. 

Termination for cause shall be in accordance with the following 
procedures t Th« grievant shall seek redress by filing of a 

grievance to be initiated at Stage TWo of the Grievance Prooa<fur«. 

AJn'ICUe VIII 

SALARISS 

The salary of all full-time faculty shall be as set forth in Schedule A 
hereto ^jj^ered er^d incorporated herein as here set forth at length. 
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ARTICLE IX 
TRUSTBB AMD ASSOCIATION COMmmiCATIONS 

Th0 Associmtion my, by action cf its Executive Committee, through 
itM preMident, add to the mgendA of the reguler meetings of the Board of 
TruateeM items for presentmtion by the Association and considermtion by the 
Trustees therest* The Trustees shell esteblish end may, from time to time, 
emend rules of procedure to be foll<med in the presentetion of such i terns , 
including the number thereof to be considered or time therefore to be 
ellocmtedg at any one meeting end edjoumment to subsequent reguler and 
special meetings. The Association shall be supplied a copy of the current 
s^imdule of regular meetings of the Board of Trustees and of amendments 
thereto and subsequent schedules yhen enacted. Unless the Chairsmn of the 
Board of Trustees acting individually or through the President should 
provide for, or acoept notice of, a lesser period of tism, notice of request 
for the addition of an item to the agenda of a Trustees* meeting shall be 
delivered to the Office of the President, in writing, not less than 
tMftty-on# (21) calendar days prior to the Trustees* meeting at which oon^ 
sideration im requested. Such notice shall reasonably deteil the subject 
matter thereof and, where applicable, be accompanied by appropriate docu- 
smntation or instrumentation that preliminary study of the same by the 
True teem may be accoModattftf. 

Matter i#fiicli is the subject of contract negotiations or the grievance 
procedures hereunder shall not be appropriate as an ittm for Trustee con^ 
eidmratiom hereunder, tor the purpc^ms hereof the determination of appro^ 
priateness shall be a matter for preliminary consideration by the Trustees i 
the decision of a majority of the Trustee shall determine the same. 
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Matters/ procedures, determiMtions, findings, actions, jtnd iji^ie- 
mentAtions hereunder shmll not be subject to the grievsnoe procedure or be 
in ang wag reviewable, it being the intent of this Article to create Trustee^ 
Association communication on matters ot sufficient coasaon interest to 
warrant the initiation of dialogue thereon bg the Association* 

ARTICLB X 

SAVIHGS CLAUSE 

If ang provision of this Agreement shall be /^>umt contrary to the law, then 
such provision shall not be deemed valid and subsisting except to the extent 
permitted bg law, but all other provisions shall continue in full force and 
effect* 

ARTICLE XI 

MISCELLAMZOUS PK>VISIOSS 

(A) The College will set aside one hour of everg month for Association 
meetings during th^ scheduled common hour* 

(B) Mew faculty itotrbers shall be reimbursed for the cost of phgsidal examine^ 

tions required ^ Imw or bg the Allege U> the extent of $7*50 per 
examination* Selection of the phgsician to ciake such an examination 
shall be ma^ bg the facultg member involved • 

The College and the Association shall endeavor to have T*B* examination 
provided free ot charge annual Ig to all facultg mashers who wish to 
pa^rticipcte* 
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(C) Copies of this Agreement stiMll be reproduced by the College and 
oMde available to all faculty meab^rv. 

(D) Jury duty, as a mandatory public service, shall not be chargeable 
against any other leave entitlement of a faculty member hereunder* 
A faculty newber serving jury duty shall deliver to the Business 
Office the notice or summons relating to such service and shall 
receive his/her regular €X>mpensation for the period of such servioe 
less othez compensation received relating thereto, 

(E) The College retains the right upon the approval of the Association 
to require a staff member to take a physical examination not more 
than once a year, at the College's expense. 

(F) The President of the Association an^d of the College, or their 
respective designees , on the written request of either, shall meet 
as frequently as circumstances warrant for the purpose of discussing 
non-contractual matters of mutual concern. The time(s) and place(s) 
of such meeting(s) and persons to be involved other than the 
respective Presidents or designees shall, in each instanoe, be 
subject to mutual agreement. 

ARTICLE XII 

LEGISUTIVE ACTICm 

IT IS AGRESO BY AMD BEtWEEM THE PARTIES THAT AMY PMVTglON OF THIS AGPEEMEMT 
REQUIRIHC LEGISLATIVE ACTIOM TO PERMIT ITS IMPLEmHTATIOfi BY AMEMDHEMT OF 
LAH OR BY PROVIDING THE ADDITICtiAL FiBiDS mEREFOR, SHALL HOT BECOME EFFECTIVE 
UHTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEM APPP:>VAL. 



ARTICUS XIII 



TERM 

thia Agreement shall be effective as of August 25 » 1972, an< 

remain in effect until the expiration of the 1973-1974 academic gear and 
from academic gear to academic gear thereafter unless either party shall 
notifg the other in writing, of a desire to terminate or amend the same, 
effective the expiration of the initial or an extended term hereof, on or 
prior to Oece«*er 31, 1973 or Deceater 31 of ang subsequent gear. 
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IN WITNESS WHEREOF, the parties hereto have caused this instrunjcnt to be 
executed in the manner follcwingt 



College z 



Association: 



The County Legislature of the County of Genesee Faculty Association 
Genesee 

it 



The Board of Trustees, Genesee 
Comunity College 



Chairma 



r 



Genesee Community College 



President 



Approve as to form 



by 

County Attorney, Genesee Cmutty 





SCHEDULE A 



1. The follor^ing constitutes salary ranges within academic rank 
ccntinaing in effect for the duration of this Agreement: 

Rank Range 

Instructor $ 8,500. - $13,000. 

Assistant Professor 9,500. - 15,500. 

Associate Professor 11,100. - 20,000. 

Professor 13,000. - 23,000. 

2. Faculty weavers, present and/or hereafter employed, shall be 
compensated at salary levels within the foregoing ranges applicable to 
their respective rank. There are no specific steps. 

3. The foregoing ranges relate to base salaries only and are not 
inclusive of salary differentials which may accrue from summer or inter-- 
session instruction, or extra compensation to faculty members for twelve- 
month administrative year contracts. 

4* In the event that application of the following percentage 
salary increases result in salary determination in excess of the stated 
range for the rank of one or more faculty members, such faculty member or 
we:r3ers shall nevertheless receive salary to the full extent of the increase, 
applicable to their situation, and as to such instances the foregoing 
ranges shall be deemed to be amended up^^rd accordingly • 
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5. For the 1972^1973 academic year, the salaries of present 
faculty members employed by the College during the 1971-1972 academic year 
shall be increased by a sum equal to 5.5% of the average base salary of all 
employees of the bargaining unit employed during the 1971-1972 academic year. 
It is agreed that this shall be Six Hundred Fifty Dollars ($650) for the 

1972- 1973 academic year. 

6. For the 1973-1974 academic ycjir, the salaries of present faculty 
members employed by the College during the 1972-1973 academic year shall be 
increased by a sum estimated to be equal to 5.5% of the average base salary of 
employees of the bargaining unit employed during 1972-1973 academic year. It i 
agreed that this shall be Six Hundred Eighty- five Dollars ($685) for the 

1973- 1974 academic year. 

7. The compensation of counselors, librarians and Division Chairmen, 
all of whom shall be employed on the basis of the twelve-month administrative 
year, shall be seventeen and one-half percent (17-1/2%) in excess of their 
base salary as the same is determined by the terms and provisions hereof. ' 

8. Compensation for summer intersession and overload instruction, 
per contact hour, shall be Two Hundred Forty Dollars ($240). 

9. Upon promotion from rank to rank, a promoted faculty mjmber's 
annual salary shall not be less than One Hundred Fifty Dollars ($150) in 
excess of his annual salary prior to promotion in instances of promotion 
from Instructor to Assistant Professor/ Two Hundred Dollars ($200) in 
instances of promotion from Assistant Professor to Associate Professor / and 
Two Hundred Fifty Dollara ($250) in instances of promotion from Associate 
Professor to Professor. 



10. Compensation for all full-time teaching faculty and Division 
Chairman involved in I. P. tutoring shall be $100 per academic year during 
the term of this Agreement. 

11. Salary payments shall be by check in twenty-six (26) equal 
biweekly installments unless before August 1 a facrzlty member on a ten- 
month schedule requests in writing or forms provided by the College 
that his salary be paid in twenty (20) equal bi-weekly installments . 
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